JOINT COMMITTEE
o h  MBEWY
Local Union No. 9, IBEW and VIS LAY
Middle States Electrical Contractors Association Faligrs e Fpgress
Apprentice and Journeyman Training Fund

Local 9, IBEW, the Middle States Electrical Contractors Association and the Joint Committee of the Apprenticeship &
Journeymen Training Fund (The Committee) is dedicated to the education and advancement of the members of Local 9.
To meet the increasing demand of today's complex and highly sophisticated electrical installations, the Committee has
modified the training program to combine on-the-job training and classroom instruction to help you become a well-
qualified joumeyworker.

With that in mind, effective October 1, 2014, trainee upgrades will be based upon not only hours worked but matched
with related criteria within the Lineman Training Program (LTP) as outlined in the Standards of Apprenticeship. Under
the new format the following are the required steps to be completed in order to be advanced to the next level of trainee.

e Trainee 1 - entry level

e Trainee 2 - completion of Safety Training Courses, required reported hours, and satisfactory evaluations

* Trainee 3 - start of 1st year LTP, required reported hours, and satisfactory evaluations

* Trainee 4 - start of 2" year LTP, CDL A license with air brake endorsement, required reported hours, and
satisfactory evaluations

» Trainee 5 - start of 3™ year LTP, required reported hours, and satisfactory evaluations

e Groundman - graduation from LTP, required reported hours, and satisfactory evaluations.

For example, in order to upgrade from a Trainee 3 to a Trainee 4 you must have a minimum of 3000 hours reported AND
successfully completed the first year of LTP AND have a valid CDL A license with air brake endorsement AND have
satisfactory monthly evaluation ns. :

Please keep in mind as of the effective date of the new program, October I, 2014, the Fringe Benefit Office will no longer
be administering upgrades. The union office and the training center will work in conjunction with The Committee to
follow your progression through the LTP. The union office will begin forwarding all your reported hours to the training
director. Please keep in mind hours are not reported until the 15" of the month AFTER they are worked. (The hours you
work in July are not reported to the union office until August 15th.) The Training Director will review the monthly hours
reported and required criteria before presenting the list to The Committee for their determination of your eligibility of an
upgrade. You will be notified by the Training Director of your advancement to the next classification upon approval by
the Committee.

As our industry evolves with new and advanced technologies, the demand for a highly skilled, diverse and productive
worker is vital to the protection of our jurisdiction. The expansion of our training facilities and the restructured LTP
course will help meet this demand. Your success in this trade and your opportunities for future employment will be
a direct result dependent upon the efforts you put forth.

Yours truly,
Michael Knutson J 6hn C. Burkard Dennis Carduff
Chairman Secretary Training Director
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